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We look forward to meeting you and hearing your thoughts on a wide variety of topics related to Human
Resources (HR). The group is meant to provide subscribers with a virtual place to meet interact and
share ideas with each other.

For the benefit of our subscribers, there are a few guidelines we hope will result in a pleasant
experience for all.

¢ Participate! There are lots of ways you can do this: Liking posts, commenting on posts, and
submitting new conversations

¢ Please ensure that you only post items that clearly relate to Human Resources

¢ Be kind, polite, respectful, professional, and constructive

There are a few types of postings that are not accepted including:

¢ Not clearly related to Human Resources

¢ Jobs — because this is not a job board

¢ We do not allow promotions and similar content. Basically, we delete anything with an external link in
order to keep the group spam free and ensure that external links don’t take people away from the

group
¢ Content that infringes on intellectual property, privacy or other rights of third parties

RULES ENFORCEMENT
Bowermaster HR Connection reserves the right to monitor postings and delete inappropriate ones
without notice.

We remove people who:

e Submit an egregiously inappropriate posting
* Post inappropriate postings more than once
e Spam or harass members

SUCCESSFUL CONVERSATIONS

Conversations are self-contained questions/ideas that invite members to respond but do not require
clicking on external links. The most successful conversations start with a short question in the title
followed by additional background or supportive information.



RULES EXCEPTION

Bowermaster HR Connection can post links to materials such as white papers, audio/video recordings,
events, surveys, affiliated social networking groups, products or services of interest to group
subscribers.

NO RESPONSIBILITY/NO LIABILITY

Bowermaster HR Connection will not assume any responsibility or liability whatsoever for any posting.
You agree to waive any legal or equitable rights or remedies you may have against Bowermaster HR
Connection with respect to these Group Rules. Use of the group constitutes your acceptance of these

group rules.

For more information, please contact:
HRconnection@bowermaster.com
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